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Library Leadership Workshop

The Future Skills of Librarians to support research

Learn Apply

Dr. Wong Woei Fuh
General Manager of Consulting - IES a member of
iGroup (Asia Pacific)
Senior Consultant of Education and Research Solution

r. Wong Woei Fuh has more than 15 years of experience
in the information industry, he worked for Thomson
Reuters in many years as Managing Director of
Intellectual Property & Science. Now, he is Senior
Consultant of IES, participating in many education and
research project for many universities and libraries in Asia
Pacific Area. He is well-known as a consultant in Research
method and strategy; Best Research Practice skills and the
Research Tools; Information Resource in Library. Dr. TIME: July 5th 2018
Wong is also an expert in consulting Strategy and Plan to
develop modern digital library in order to enhance
Research Output and University Ranking.

LOCATION: Learning Resource Centre - Can Tho University
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e Outreach and strengthen the role of library in
supporting research and training

Overview of the program:

With the current trend of research and study,
librarians need to be more pro-active in engaging with
the readers by better understanding the entire eco-
system of research ranging from authoring to
publishing, analytics and measurement. The training
program is designed to provide librarians with a

comprehensive set of skills in the management and

= z . development of information sources and databases for
o libraries. A program designed specifically for librarian
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8:30-10:00

10:00-10:20
10:20-12:00

12:00-13:30

13:30-14:30

14:30-15:30
15:30-15:45

15:45-16:30

16:30-17:30

Morning

The Changing Workflow of Researchers
for Digital Scholarship

Tea Break

Support in Digital Literacy: Learning,
Collaborating & Researching

Lunch

Afternoon

Research Dissemination to Outreaching
in Digital: Institutional Repository &
Open Access

Facilitated Discussion in Groups: “To
Develop a Library Strategy of Digital
Scholarship for Research Support”,
Part 1

Tea Break

Facilitated Discussion in Groups: “To
Develop a Library Strategy of Digital
Scholarship for Research Support”,
Part 2

Digital Solution to Research Plagiarism
through Blockchain Technology:
Research Data & Artefact Management

Research support in library has evolved over decades and
it has gone beyond by simply managing the collections of
database or publications. With the adoption of digital
scholarship, the entire workflow of research has affected
right from authoring to publishing, outreaching and
analytics. This creates an opportunity of library leadership
in supporting the adoption and increasing the research
visibility and quality. In this one-day Digital Scholarship
Program for librarians, there are three questions to address
to:

1. How digital scholarship impacts the researchers’

workflow?

2. How to support researchers in managing their
research evidences digitally?

3. How to equip the researchers with digital skills of
research for better visibility and quality?




